
 

 

Why the UK whistleblowing law needs to be amended to include NEDS 

Non-Executive Directors are not protected under the UK’s whistleblowing law, the Public 

Interest Disclosure Act 1988. Given that they sit in senior positions and may be privy to 

potential public interest wrongdoing, this needs to change argues UK whistleblowing 

charity Protect 

The UK whistleblowing law – the Public Interest Disclosure Act 1998 (PIDA) – is out-of-date. 
It is not protecting as many people as it should.  

Protect, the UK’s whistleblowing charity, has launched a campaign, ‘Let’s Fix UK 
Whistleblowing Law’ to update the Public Interest Disclosure Act 1998 as too many people 
are not protected – including NEDs. Protect like many others were disappointed to not see 
an employment bill within the recent Queen’s speech.  The Government have promised to 
carry out a review of UK whistleblowing framework and the campaign will call on the 
Government to keep this pledge.  

The campaign seeks to get whistleblower protection for NEDs along with the self-employed, 
volunteers, trustees and governors, and job applicants.  These groups play a big part in 
raising concerns in workplaces up down the country yet are unprotected under the current 
laws.  NEDs in particular may both be responding to concerns raised with them, and raising 
concerns they are aware of, it can put them in a difficult position.  Some NEDs may be 
“Whistleblowing Champions” on Boards, yet are vulnerable themselves and risk losing a 
paid position or having their reputation damaged in retaliation to raising concerns.  For this 
reason, we see it as important that NEDs are protected under PIDA.  

Across Europe, the EU Whistleblowing Directive will ensure that NEDs are protected by new 
whistleblowing laws in Member States, but there is no obligation on the UK to implement 
this directive, post Brexit. 

Let’s Fix UK Whistleblowing Law wants three urgent reforms to UK whistleblowing law, 
the Public Interest Disclosure Act: 
 

• Protection of more people: many groups of people working in the UK are excluded 
from whistleblowing legal protection, including NEDS and we need stronger 
protections. 

  

https://protect-advice.org.uk/pida-unprotected/


• Standards for employers: all employers should be required to meet legal standards 
for whistleblowing and follow recognised procedures. Tougher enforcement against 
employers is needed for those who fail to listen or who treat whistleblowers badly. 

  

• Better access to justice for whistleblowers: changes are needed to reduce the 
burden whistleblowers face at the employment tribunal to ensure whistleblowers 
can enforce their legal rights. 

So, why should NEDs have whistleblower protection? 

Head of Policy at Protect, Andrew Pepper-Parsons said, “NEDs are in senior positions within 

an organisation, so may become aware of wrongdoing and will want to raise concerns to 

fellow Board members. Yet, despite being in this unique position, NEDs do not have 

whistleblowing protection. This may deter them from raising concerns or mean that they 

have no remedy if they suffer victimisation for speaking up.” 

 
Each year Protect supports more than 3,000 whistleblowers who contact its advice line for 
support on how to raise their concern and 2020, saw advisers handle more than 3,500 
cases.  

Andrew Pepper-Parsons added, “Sadly, many calls we take are from NEDs, trustees and 
governors who simply ended up resigning when they were not listened to – and their public 
interest concerns never see the light of day. This is a problem in itself and why we need a 
change in the law. Protect believes offering whistleblower protection to NEDs will encourage 
more NEDs to speak up, and more Boards to listen. “ 

 

Box out: Whistleblowing in the workplace – the haves & have nots 

Webinar: 29 June 2021:  5-p.m. 

NEDs, the self-employed, volunteers and job applicants are not protected by whistleblower 
protection – is it time to change? 

Join UK whistleblowing charity Protect in this targeted stakeholder webinar to debate why it 
is vital these groups who are key players in today’s workforce are protected by 
whistleblowing legislation.  Protect will share details of campaign Let’s Fix UK 
Whistleblowing Law. 

And we are delighted to welcome keynote speaker District Judge Claire Gilham who will 
share her experience of whistleblowing and her seven-year battle against the Ministry of 

https://protect-advice.org.uk/reform-2-standards-on-employers/
https://protect-advice.org.uk/reform-3-access-to-justice/


Justice to secure whistleblower protection for judges.  
 

Webinar Panel: 

Introductions: Protect CE, Liz Gardiner  

Chair: Protect Head of Policy, Andrew Pepper-Parsons  

 

Andrew will give an overview of Protect’s legal reform campaign, Let’s Fix UK 

Whistleblowing Law setting out who is not protected and why we believe this needs to 

change before chairing an informal discussion with our stakeholder panel members. 

Keynote speaker: Claire Gilham, District Judge and whistleblower 

Claire Gilham blew the whistle with her concerns about cuts to the justice system on making 

courtrooms unsafe. 

Panel members: 

Louis Cooper, CEO, Non-Executive Directors’ Association (‘NEDA’)  

Kate Shoesmith, Deputy CEO, Recruitment & Employment Confederation 

Neville Van Sittert, Global Head of Audit & Risk Management, VSO International 

 

Register in advance for this webinar: 

https://us02web.zoom.us/webinar/register/WN_s_i21QniSxmGY2tGKMBDHg  
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